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INTERNATIONAL

Relief International partners with communities
impacted by conflict, climate change, and
disaster to save lives, build greater resilience,
and promote long-term health and wellbeing.

Strengthened primary
healthcare systems

create foundations for
community resilience

Partnerships for Greater Resilience What We Do

CRIS1S

People living in fragile settings
face complex, interconnected,
and deep-rooted crises,
increasingly accelerated by
climate change and conflict

RESPONSE

Working in partnership with
local actors on humanitarian
response, we focus first on
critical health needs
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RESILIENCE

As communities recover, a
combined focus on health and
wellbeing helps reweave the

foc'alfabnc’ a network e.ssent'al Mobile and outreach : Learning to earning pathways
or preparedness and ultimately . .
greater resilience approaches extend _ integrate education and
access and protection livelihoods programs
to remote areas Water, sanitation, and Community education and
hygiene activities meet engagement encourages social
basic and essential needs cohesion and behavior change
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SAFE TRVLY LOCAL GOING THE DISTANCE © CONFLICT SENSITIVE CLIMATE SMART | EVIDENCE BASED

We ensure that affected We work alongside communities to build We go above and beyond to ensure We support context appropriate and ethical We develop local capacity to We invest in learning and analysis.
communities have access to safe resilience. We do this through investments in access to services in the hardest to programming in conflict zones and challenging political prepare for and respond to climate Sound evidence informs our actions,
and inclusive programming with an local staff capacity and with leadership from reach areas amidst crisis, environments. Our work is underpinned by community shocks, with green, digital, and off advocacy, and drives program quality,

emphasis on protection. local partners, organizations and institutions. displacement and systems failure. acceptance and dynamic conflict analysis. grid solutions. - adaptation, and innovation.




